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Introduction and summary

Authors’ note: CAP uses “Black” and “African American” interchangeably throughout many
of our products. We chose to capitalize “Black” in order to reflect that we are discussing a
group of people and to be consistent with the capitalization of “African American.” For the
other demographic groups considered in this report, the authors defer to source language

where applicable.

All across the nation—regardless of region and across a diversity of family types, racial
and ethnic groups, and ages of children—mothers are driving forces of the American
economy. Virtually all of the economic gains experienced by the typical middle-class
family since 1970, for example, have been due to increases in women’s earnings.' From
1970 to 2013, women’s increased labor force participation and increased earnings grew
the U.S. economy by 13.5 percent, which translates into an additional $2 trillion in
economic activity.> Women, and mothers in particular, make up a significant propor-
tion of the labor force, and their employment and wages are vital to the overall health

of the labor market and the U.S. economy.

While the effects are enormous at the macro level of the economy, women’s and mother’s
labor force participation and earnings are also vital to the well-being of their individual
families. Long gone are the days when the stereotypical working mother was employed
part time, after her children were all of school age and she was simply interested in bring-
ing home pocket money to supplement her husband’s earnings. To be clear: This “Leave
It to Beaver” cliché was never accurate for wide swaths of the population, including
women of color, immigrant women, and working-class women, all of whom have histori-
cally been much more likely to work for pay than white middle-class women. But it is
even less true today, when 64 percent of mothers are the primary breadwinners or co-
breadwinners in their households, meaning that they earn a significant portion of their
family’s income.* Women of color, and Black women in particular, are especially likely to
play this role for their families. More than 8 in 10—84.4 percent—of Black mothers are

breadwinners or co-breadwinners, as are 6 in 10—60.3 percent—of Latinx mothers.*
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But parents of young children—and especially mothers, due to cultural norms and
societal expectations—are only able to participate in the labor force when they have
access to work-family supports, including child care. The high cost of child care makes
this especially difficult for most families. In 2014, a low-income family earning less
than $50,000 per year that made child care payments spent one-third of this income
on child care alone.® Although the price of child care varies across the country and
depending on the type of care being provided, all but the highest-income families
spend more than 7 percent of their annual household income on child care; 7 percent
is the federal definition of affordability.® The result is that often parents find themselves
in an impossible bind: needing reliable child care so that they can go to work but not

earning enough money to easily afford the care their children need and deserve.

Child care is too often framed as an individual problem left up to parents to solve on their
own, rather than as a public good. Parents, and sometimes extended families, are tasked
with figuring out how to arrange and pay for child care and generally must do so in the
absence of any meaningful public investment to help defray the cost. This approach
ignores the important role that child care plays in the economy, particularly the caregiv-
ing economy. It devalues caregiving and masks the fact that the economy, and society
overall, can only function if people keep going to work, something that can only happen

if someone—Dbe it a parent, family member, or paid caregiver—is providing child care.

Working mothers are especially likely to be employed in industries centered around pro-
viding critical services and supports in communities. This report explores the employ-
ment patterns of working mothers, concentrating on which industries are most likely to

employ mothers whose children are young enough to still require access to child care.

Working mothers are most likely to work in elementary and secondary education,
within hospital settings, and in food service. These are the jobs that affect the prospects
of America’s future labor force and the health and well-being of communities, and they
enable the employment of other workers by supplementing work that would other-
wise need to be done at home, such as preparing food, educating children, and caring
for ill or injured people. Yet median wages in these industries do not begin to cover the
price of child care tuition at a licensed center or home after taking into account other
basic needs. Consider, for example, that the median yearly salary for a K-12 teacher in
the United States is around $41,000.” Meanwhile, the annual price of licensed child
care is about $10,000 per child. For food service workers—where Hispanic mothers
are overrepresented—the median wage is less than $15,000 per year,® which means

that the average licensed child care prices would consume two-thirds of wages.’
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It is not an exaggeration to argue that American society would not be able to function

in its current state without the work being performed in these industries, and a lack of

affordable child care options threatens working mothers” ability to continue providing

these essential functions. Supporting services that form the backbone of communities

across the country and the U.S. economy requires further public investment in child care.

Women'’s paid and unpaid labor keeps families afloat

Women working for pay earn more than $5 trillion per year, contrib-
uting enormously to U.S. economic growth.'® Women's paid labor
accounts for $7.6 trillion toward U.S. gross domestic product (GDP)

on an annual basis, and if every working woman in America went on
strike for just one day, it would cost GDP nearly $21 billion."" But paid
labor is not the only way that women and mothers contribute to the
economy; they also perform significant unpaid labor that fosters the
health and well-being of their families. Although the provision of
unpaid labor within the home has become more gender equitable
over time, women and mothers continue to do the majority of unpaid
domestic work for their families, including caring for children. Women
are significantly more likely to engage in household labor, caregiving,
and chores than men, and they spend more time doing so."* This un-
paid labor, while not calculated in most traditional levels of economic
output, is vital to the overall functioning of the economy—not to
mention day-to-day family life.

But the reality is that most mothers, including mothers of very
young children, work for pay in addition to performing unpaid labor
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within their homes. While mothers are less likely to be members of
the labor force than fathers, their participation rates have increased
dramatically since the 1970s. In 2018, 71.5 percent of mothers were
members of the labor force, which includes 65.1 percent of mothers
with children under age 6." In 1975, by contrast, only 47 percent of
mothers were in the labor force, including 39 percent of mothers with
children under age 6." The majority of mothers work across all races
and ethnicities, but it is especially true of Black women, who have the
highest rates of maternal labor force participation.’

Labor force participation rates, however, do not capture the experi-
ences of women who have left the labor force in order to provide
unpaid family care, including child care. Many of these mothers
report that they would return to the labor force if only they had
access to affordable, quality child care. For example, just more

than half of parents who identified as “homemakers” said that they
would “look for a job” if they had child care options that were more
affordable.'® Much of this is because child care costs are out of reach
for most families.



Child care’s outsize influence
on the lives of women

Child care responsibilities—whether performed as unpaid labor or the finding and
arrangement of paid child care—are a form of household labor that falls dispropor-
tionately on mothers, and has a far more pronounced influence on their wages and
employment than those of fathers. While child care responsibilities should be shared
among all adult family members, the disparate impact on women and women’s labor
force participation warrants consideration of how access to child care can improve
women’s lives and of the impact that high child care costs have on women’s wages.
Previous child care-related research has emphasized the impacts on maternal labor
force participation, employment, and wages.'” This report focuses on the industries
in which mothers are more likely to be employed in order to provide a clearer under-
standing of which industries are most affected by a lack of public investment in child

care—and which industries would likely benefit from such investments.

Maternal employment by industry

While the U.S. Census Bureau’s American Community Survey categorizes jobs into
more than 250 industry categories, nationwide, approximately 1 out of every 4 work-
ing mothers is employed in one of just three industries: elementary and secondary
education, hospitals, and food service. This pattern is consistent across nearly all races
and ethnicities. (see Table 1)

A full 1 in 10 working mothers with a child under age 13 are employed in elemen-
tary and secondary education, with work in hospitals and within food services
following closely behind.'® Across all racial and ethnic groups, somewhere from
roughly one-fifth to one-quarter of working mothers with young children work in

these three industries."’
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TABLE 1

Roughly 1 in 4 working mothers is employed in one of just three industries

Number and share of mothers employed by most popular industry, overall and by race/ethnicity

Black or African

American Indian/

Asian American/

Overall White American Alaska Native Hispanic Pacific Islander

Industry name  Number  Share | Number Share | Number Share | Number Share | Number Share | Number  Share
iec';‘:gatf;ys:;:ols 1984000  10% | 1,621,000  12% 194000 7% 14000 9% 276000 7% 57,000 5%
Hospitals 1,593,000 8% 1,115,000 8% 248,000 8% 10,000 6% 195,000 5% 135,000 1%
843,000 6% 198,000 7% 12,000 7% 399,000 10% 69,000 6%

Food services 1,293,000 7%

Note: The data reflect the number and percentage of mothers with children under age 13. The pattern in this table is similar for mothers of children under age 5.
Text highlighted in red represent the most common industry for working mothers within each group.

Source: CAP analysis of Steven Ruggles and others, “Integrated Public Use Microdata Series, U.S. Census Data for Social, Economic, and Health Research,
2017 American Community Survey: 5-year estimates” (Minneapolis: Minnesota Population Center, 2017), available at https://usa.ipums.org/usa/.

These industries reflect the backbone of U.S. communities, providing care and edu-
cation as vital services. These are industries that are known for employing mostly
women, and they are also industries that either pay low wages, have significant gender
wage gaps, or both. They also require hours and schedules that are not necessarily
conducive to traditional child care operating schedules. Food services and hospitals in
particular are known as industries in which working long hours late into the night or
overnight are not uncommon, and finding child care arrangements to accommodate
these types of work hours can be challenging at best. Finding child care for nontra-
ditional hours of care often includes patching together multiple arrangements from
one’s social network, since traditional child care programs are generally closed and/or

charge a premium in tuition costs.

Elementary and secondary education

Nearly 2 million working mothers, or 10 percent of working mothers with a child under
age 13, are employed in elementary and secondary education. (see Table 1) Overall,
elementary and secondary education is the most common industry for working moth-
ers, and at first glance, some may assume that this is due to the perception that teachers
and other school employees have flexibility in their schedules and that they do not need
access to child care because their workdays end early and they have school vacations
and summers “oft” from work. However common these views may be, they do not nec-

essarily reflect the reality for most working parents in the education system.
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First, about 776,000 teachers, or close to 40 percent of mothers working in elementary
and secondary schools, have children under age 5.° Teachers who are parents of young
children, because they are more likely to be young themselves, are even more likely to
be on the lower end of the earnings distribution for the profession. Teachers also work
much longer hours than students are actually in school, arriving before the school day
starts and working later in the afternoons and evenings to grade schoolwork, create
lesson plans, and supervise extracurricular student activities. Teacher in-service days,
staff development, and mandatory continuing professional development, education and

training all go beyond the academic calendar.

For many teachers, the nature of their job makes it even more difficult to take
unplanned absences when child care falls through. There is a shortage of substi-

tute teachers across the country, and teachers are often discouraged from taking
unplanned absences given the costs and complexity of arranging substitutes and of
disruption to student learning. And while some teachers may have some time off in the
summer, not all do. Summer school, continuing education requirements, and planning
for the next school year can easily take up an entire summer. In addition, some teach-
ers may need to take a second job over the summer in order to make ends meet. Even
in cases where teachers are off from work during the summer, they may not be able to
afford to lose a coveted child care slot by removing their child from paid care for a few
months. While the majority of people working in elementary and secondary education
are teachers, the same issues also apply to other occupations in the industry, such as

teacher assistants and those in administrative roles.

Hospitals and the hospital industry

Another 1.6 million working mothers, or 8 percent of working mothers with a child
under age 13, are employed in the hospital industry. This category includes a range of
different occupations and job categories, including not only doctors and nurses but
also laboratory technologists and specialty technicians, in addition to myriad other
jobs. While these are occupations that require significant training and specialty educa-
tion and thus tend to pay higher wages, they are also jobs with significant gender wage
gaps. So while it may be difficult to imagine that a surgeon has difficulty affording
high-quality child care, it is much easier to imagine the challenges faced by nurses or

medical technicians in the same hospital setting,

Because hospitals must be open 24 hours per day, 365 days per year, hospital schedules
are much less likely to align with operating hours for a traditional child care arrangement.
People who are employed in hospitals are likely to encounter longer shifts, overnight

and weekend shifts, and work on holidays. These are all times when formal child care
programs, whether center- or home-based, are more likely to be closed or to charge an
additional premium for nontraditional hours.
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Food services

The restaurant and food services industry employs an additional 1.3 million working

mothers, or 7 percent of working mothers with a child under age 13. The food ser-

vice industry is notorious for offering demanding and often low-quality employment

opportunities. The federal tipped minimum wage remains stuck at $2.13 per hour,

making tipped food service workers dependent on their customers for tips, which tend

to be highest on nights and weekends, the same time that most child care programs

are closed or are even more expensive.” A study of restaurant workers in New York

conducted by the Restaurant Opportunities Centers United found that affordable

and accessible nighttime child care was unavailable for most workers, many of whom

had to take on second jobs or change jobs in order to address their families’ child care

needs, especially when their children were very young.>®

State exceptions

For almost all states, elementary and secondary education, hospitals,
and food services were the top three industries for working mothers
with children under age 13. However, two states and the District of
Columbia were exceptions:

* In Delaware, banking services is the third-most-common industry
for working mothers with a young child, with 7 percent falling into
this category. (see Appendix 1 for more information) In spite of its
small size, the state of Delaware has an outsize role in the banking
industry, due to a history of state incentives to entice the banking
industry to establish operations there.? Banking services is the
fifth-most-common industry for all workers in the state, regardless
of gender or parental status.

* In the District of Columbia, national security and international

affairs is the third-most-common industry for working mothers with
a young child, with 6 percent of mothers working in this field. Again,

Race and ethnicity

this is due to the unique economy of the U.S. capital, where national
security and international affairs represents the fourth-most-common
industry across all workers and employs 4.5 percent of all workers.

In Nevada, travel accommodations—which includes jobs working
in hotels and casinos—is the most common industry for working
mothers with a young child, employing 10 percent of all working
mothers in the state. Nevada’s state economy is highly dependent
upon tourism, and the leisure and hospitality sector accounts for
one-quarter of the state’s jobs, with travel accommodations being
the most common industry for all workers.> Notably, these are
jobs that are very likely to involve night and weekend shifts and to
offer low wages.”®

For a complete list of top industries for working mothers by state,
see Appendix 1.

The demographics of working mothers of young children mirror those of all mothers of
children under age 18. (see Figure 1) Likewise, the most common industries in which
mothers are employed are roughly the same across race and ethnicity, with some excep-
tions. For example, the top industry for Black mothers is hospitals and the top industry

for Hispanic mothers is food service. These patterns are notable because they suggest
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that the jobs that are most likely to be unionized and come with benefits—such as those
in elementary and secondary schools—are most likely to be held by white mothers.”
And the jobs with the lowest pay, least predictable hours, and lowest benefits—food
service jobs—are disproportionately likely to be held by Hispanic mothers. Mothers of
color in particular are also likely to be overrepresented in other vital industries such as

child care, home health care services and nursing facilities, and agriculture.

FIGURE 1
The demographic composition of working mothers of young children
mirrors that of all mothers

Demographic composition of employed mothers

with a child under age 13, by race/ethnicity American '”dia”/A'aSka(')\‘gg‘{,Z

Asian American/Pacific Islander
6.25%

White Black/AfricanAmerican Other
69.55% 15.05% 8.32%

—

Hispanic
19.92%

Source: CAP analysis of Steven Ruggles and others, "Integrated Public Use Microdata Series, U.S. Census Data for Social, Economic, and Health Research,
2017 American Community Survey: 5-year estimates" (Minneapolis: Minnesota Population Center, 2017), available at https://usa.ipums.org/usa/.

While white women make up the majority of all mothers and also the majority of
working mothers of children under age 13, they are overrepresented in elementary
and secondary schools, making up more than 80 percent of working mothers in this
field. Black, Asian and Pacific Islander, and Hispanic mothers, as well as mothers
who identify as the “other” racial category, are all underrepresented in the indus-
try. (see Figure 2) Black mothers, for example, make up 15 percent of all working
mothers with young children but comprise less than 10 percent of those working in

elementary and secondary schools.
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FIGURE 2
White mothers are overrepresented
as workers in elementary and secondary schools

American Indian/Alaska Native

0.72%
Working moms:
18.18% of workforce Asian American/Pacific Islander

2.83%
White Black/AfricanAmerican  Other
81.72% 9.77% 4.95%

Hispanic
13.90%

Source: CAP analysis of Steven Ruggles and others, "Integrated Public Use Microdata Series, U.S. Census Data for Social, Economic, and Health Research,
2017 American Community Survey: 5-year estimates" (Minneapolis: Minnesota Population Center, 2017), available at https://usa.ipums.org/usa/.

The racial demographics of mothers working in the hospital industry are more reflec-
tive of the demographics of all working mothers, although Asian and Pacific Islander
mothers are slightly overrepresented at roughly 8.5 percent—compared with 6.25
percent of the overall population of working mothers—and mothers who identify as
“other” are underrepresented at S percent, compared with more than 8 percent of the
population of working mothers. Hispanic mothers are also underrepresented, mak-
ing up only about 12 percent of working mothers with young children in the hospital
industry, despite being 20 percent of the overall population of working mothers with
a child under age 13. (see Figure 3) The broad industry categories can also mask
racial and ethnic segregation within occupations. For example, white and Asian and
Pacific Islander mothers who have small children and work in the hospital industry are
roughly twice as likely to be registered nurses, an occupation that pays higher wages,
compared with Black, American Indian and Alaska Native, and Hispanic mothers.
Black, American Indian and Alaska Native, and Hispanic mothers are all much more
likely to be working as health aides, technicians, cleaners, or receptionists than white

and Asian and Pacific Islander mothers.?®
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FIGURE 3
Hispanic mothers are underrepresented as workers in hospitals

Demographic composition of mothers with a child under age 13

who are employed in hospitals, by race/ethnicity
American Indian/Alaska Native

0.62%
Working moms: Asian American/Pacific Is{liazgs/r
19.34% of workforce H070
White Black/AfricanAmerican Other
69.97% 15.57% 5.38%

Hispanic
12.21%

Source: CAP analysis of Steven Ruggles and others, "Integrated Public Use Microdata Series, U.S. Census Data for Social, Economic, and Health Research,
2017 American Community Survey: 5-year estimates" (Minneapolis: Minnesota Population Center, 2017), available at https://usa.ipums.org/usa/.

FIGURE 4
Hispanic mothers are overrepresented as workers in food services

Demographic composition of mothers with a child under age 13

who are employed in food services, by race/ethnicity
American Indian/Alaska Native

0.94%
Working moms: Asian American/Pacific Islander
10.27% of workforce 5.35%
White Black/AfricanAmerican Other
65.17% 15.34% 13.20%

I
Hispanic
30.86%

Source: CAP analysis of Steven Ruggles and others, "Integrated Public Use Microdata Series, U.S. Census Data for Social, Economic, and Health Research,
2017 American Community Survey: 5-year estimates" (Minneapolis: Minnesota Population Center, 2017), available at https://usa.ipums.org/usa/.

The food service industry demographics largely mirror overall racial demographics for
working mothers, although the ethnic demographics show a clear overrepresentation of
Hispanic mothers in the industry. (see Figure 4) Although mothers in the “other” racial
category are slightly overrepresented, in general white, Black, Asian and Pacific Islander,
and American Indian and Alaska Native mothers demonstrate employment in the food
service industry in roughly the same patterns as the overall population. However, moth-
ers who identify as Hispanic are much more likely to be employed in food services, mak-
ing up close to one-third of all working mothers with young children in the field, despite

only comprising 20 percent of working mothers with children under age 13 overall.

10 Center for American Progress | The Economics of Caregiving for Working Mothers



The staggering expense of child care

Parents across the income spectrum report difficulty affording child care for their
children, proving that this is not only a problem for very low-income families. This is
not surprising, given the fact that the cost of child care has more than doubled over
the past 20 years, while wages for workers have been largely stagnant over the same
time period.” Black mothers are significantly more likely to report cost as a barrier to
accessing child care compared with white mothers,* a fact that reflects the impact of
the racial wage gap and Black women’s lower wages in spite of their high levels of labor

force attachment and educational attainment.*

When the annual price of a child care center for two children under age S—estimated

at $20,544 in 2018**—is compared with the median household income and the median
personal income for working mothers overall, by race and ethnicity and those work-

ing in the most common industries, in no instance does the cost for care meet federal
guidelines for affordability. For all working mothers with young children under age 5,
this is more than one-quarter (29 percent) of the total median household income and 75
percent of median personal income. For Black and American Indian and Alaska Native
women, the cost of child care for two young children in center-based care is more than
half of median household income (56 percent and 51 percent, respectively), and nearly
half of median household income for Hispanic mothers. For an average Black, American
Indian and Alaska Native, or Hispanic working mother, the average price of a child care
center for two young children would meet or exceed all of her earnings. (see Table 2)
And while child care is challengingly expensive for most families, unmarried parents who

are raising their children on one income are even harder hit.

Among mothers employed in elementary and secondary schools, the results are slightly
better but still far from affordable. In households with a child under age S in which the
mother is employed in an elementary or secondary school, the cost of child care would
eat up more than one-fifth of total household income (21 percent) and roughly half of
the median mother’s personal income (48 percent).” These results are similar for white
and Asian and Pacific Islander mothers, and child care for two young children would

require one-quarter of median household income for Hispanic mothers (25 percent) and
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approximately one-third for Black and American Indian and Alaska Native mothers (32
percent). For these mothers of color, child care costs for an infant and a 4-year-old would
represent more than half of personal income (55 percent for Black mothers, 63 percent
for American Indian and Alaska Native mothers, and 58 percent for Hispanic mothers).>*

For all working mothers with young children working in food services, annual tuition
for two children in center-based child care is equal to more than half—62 percent—
of total median household income.*® And across all racial and ethnic groups, the cost
of child care is higher than working mothers’ median personal income in the food

services sector.

TABLE 2
Price of child care for two children under age 5 as a percentage of median total household and median personal
income, by mother’s industry and race/ethnicity

All working Mothers employed Mothers employed Mothers employed
in elementary and . . R .
mothers in hospitals in food services
secondary schools
Share of Share of Share of Share of Share of Share of Share of Share of
median median median median median median median median
Race or household personal household personal household personal household personal
ethnicity income income income income income income income income
Overall 29% 75% 21% 48% 21% 46% 62% 160%
White 26% 67% 20% 47% 21% 45% 57% 152%
Black or African 56% 98% 32% 55% 35% 63% 98% 188%
American
American Indian/
R 51% 100% 32% 63% 34% 68% 65% 168%
Alaska Native
Hispanic 42% 101% 25% 58% 27% 58% 60% 155%
Asian American/
. 17% 46% 18% 43% 14% 30% 38% 130%
Pacific Islander

Note: Total family and personal income is for families with children under age 5.

Source: CAP analysis of Steven Ruggles and others, “Integrated Public Use Microdata Series, U.S. Census Data for Social, Economic, and Health Research,
2017 American Community Survey: 5-year estimates” (Minneapolis: Minnesota Population Center, 2017), available at https://usa.ipums.org/usa/.

The effect of high child care costs

The high cost of child care limits the options available to working parents and work-
ing mothers in particular. For example, when families are unable to find child care, the
proportion of employed mothers in the United States drops from 89 percent to 77

percent, whereas there is no statistically significant impact on fathers’” employment.*
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Mothers living in “child care deserts”—areas where there is little to no access to quality
child care—have labor force participation rates that are 3 percent lower than those

in communities where there is an adequate supply, and the effects are even more
pronounced in low-income communities.”” Even when mothers do not exit the labor
force, there may still be other negative consequences on their employment when they
cannot access reliable child care. In 2016, close to 2 million parents with a child under
age S either quit, did not take a new job, or had to greatly change their job due to prob-

lems with child care.®

Both nursing and teaching have periodically experienced shortages of qualified indi-
viduals to meet the need in schools and hospitals. In education, states with low teacher
pay have experienced shortages, walkouts, and strikes in the past few years as teachers
seek salaries that will allow them to better provide for their families.*” Likewise, with

a large cohort of nurses near retirement age and an aging Baby Boomer population,
nurses are both in high demand and short supply, which compromises access to health
care and the quality of patient care.* While child care is certainly not the only con-
tributing factor, it must be part of solutions to increase net wages, reduce job-related

stress, and improve the pipeline of qualified workers.

Right now, the same women who spend their days teaching and caring for others’
family members may find themselves in the position of being unable to afford child
care to ensure the health and well-being of their own children. Given the current
trends, it is highly likely that the average teacher working to ensure another parent’s
child learns how to read also has difficulty affording high-quality early education for
her own child; or that the nurse comforting a scared child in the hospital may have
to worry about the safety of her own children while she works an overnight shift; or
that the server taking an order from parents out on their date night is not likely to be
able to easily afford child care for her own children when she goes to work, let alone

if she wants to take a night off.

This untenable financial situation can force working parents to make choices they may
not want to—leaving the labor force to provide unpaid care themselves; reducing their
work hours; changing jobs to those with more flexibility but lower pay; or spending
too much of their income on child care, leaving them with little remaining to pay for
other necessities. When mothers leave the labor force for extended periods of time to
care for their children, each year out of paid employment can cost their family more

than three times the parent’s annual salary in lifetime income.*
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Certainly, parents should have the option to scale back at work to spend more time
with their children, but too often they are forced into this decision because child care
is inaccessible; this forced choice can and often does have significant negative ramifica-
tions on families. When working parents reduce their work hours, they may lose out
on more than just earnings, since many benefits such as access to health insurance and
job-protected leave are often tied to work hours. One-third of working parents with
part-time hours report that they would ask for more hours at work if they had access

to more affordable and reliable child care, indicating that for many, this is the result of
an impossible financial position in which parents simply cannot afford to work more

hours even though working more would likely boost their income.*

This, in turn, can wreak havoc on individual families’ economic security, in addition
to having a negative outcome for the overall economy. If women in the United States
participated in the labor force at the same rate as women in Canada or Germany—
countries that have made greater investments in a whole suite of work-family policies,
including paid leave and child care—the result would be an additional 5 million more
women in the labor force and more than $500 billion in estimated additional eco-

nomic activity each year.*
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Policy implications

The debate around the costs of child care, why it is so expensive, and who should bear
the costs needs to be reframed. It must be acknowledged as part of this discussion that
when families lack access to affordable child care, it has a disproportionate negative
effect on working mothers. And this, in turn, has consequences for the industries

where working mothers are overrepresented, thus affecting the larger economy as well.

Because child care within families tends to fall primarily on mothers, it is not uncommon
for families to in essence “do the math” and decide that it is cheaper for women to exit
the workforce or scale back on paid employment in order to provide unpaid child care
within the home. Although the long-term costs of exiting the labor force, even for a short
period of time, compound over time and entail much more than short-term lost wages,*
this is still a choice that many families feel pressured to make, especially when the prevail-
ing wages in the most common industries for working mothers are insuflicient to cover
child care costs. While the high cost of child care is not only a women’s issue, the simple
truth is that when families struggle to find and afford care, mothers are most likely to bear

the burden and suffer the consequences, including being less likely to be employed.

The labor force participation rate of mothers reached a peak of 73 percent in 2000 and
has been stagnant or slightly declining ever since.* This pattern is likely to be at least
partially due to a lack of work-family policies such as access to comprehensive paid family
and medical leave, paid sick days, affordable child care, and efforts to address the racial
and gender wage gap—all policies that are more common in countries that have not
experienced the same decline in mothers’ labor force participation.* Policies that rein-
force workers’ right to join a union and negotiate wages and benefits across an industry
can also improve wages; provide a platform for advocating for better working conditions;
and create a structure for advocating for policies that support working mothers, such as
public funding for child care. A number of states have recognized the rights of home care
and child care workers who are providing support for clients funded through govern-
ment assistance to bargain collectively.*” The evidence suggests that the United States can
reverse this trend and increase women’s labor force participation, which will grow the
economy and improve family economic security, by implementing similar complemen-
tary policies that increase wages and address the challenges of managing work and family.
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Given that white mothers tend to occupy industries and professions with higher wages
and access to benefits, work-family policies must be implemented with an intentional-
ity toward racial equity, including ensuring that such policies and benefits are available
to women of color, who are more likely to hold lower-wage positions within industries
dominated by working mothers. Otherwise, well-meaning policies could have the
unintended consequence of exacerbating existing gaps in compensation between non-

Hispanic white women and women of color.

One immediate step Congress can take is to pass the Child Care for Working Families
Act, which would limit what families pay for child care to 7 percent of household
income, increase child care options with a particular focus on nontraditional hours,
and boost compensation and benefits for the early childhood workforce. An estimated
1.6 million lower-income mothers would reenter the paid labor force as a result, and
the average hourly wage for center-based child care workers—an occupation that is
disproportionately women of color—would increase by 26 percent nationally, from
an average annual income of $26,000 to $33,000.* Already, there is some evidence of
the positive relationship between improved child care access and increased labor force
participation. Since Washington, D.C., implemented universally available preschool
for all 3- and 4-year-olds in 2009, there has been a 10 percent increase in the maternal

labor force participation rate that can be attributed to preschool expansion.*

In 2018, Congress provided much-needed funding for the Child Care and Development
Block Grant (CCDBG), which has allowed states to expand child care assistance to fami-
lies and increase payment rates so that parents can choose from more child care options.

However, over a decade of chronic underfunding means that much more investment and

reform is necessary before child care assistance reaches all families who need it.

How the Child Care for Working Families Act

would affect hospitality workers in Nevada

More than 375,000 Nevadans work in the hospitality and leisure industry, driven by the
gaming and entertainment industry that dominates the state’s economy.*® Not surprisingly,
travel accommodations and food services are top industries for working mothers. Ap-
proximately 89 percent of children under age 13 in families with parents employed in the
hospitality and leisure industry would be eligible for the Child Care for Working Families
Act.>' A typical Nevada family of four earning the median income would pay $28 per week
for child care, saving $17,600 annually based on current child care center prices.>
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Conclusion

Working mothers are central to the nation’s economic growth, the development and
maintenance of healthy communities, and their families’ financial security. Because
most mothers work for pay even when they have very young children, adequate
investments in child care are vital to the economic, physical, and emotional health
of families and communities. This is true at the individual level given the central role
most mothers play within families to provide and coordinate care. But it is also true
within the larger community context because working mothers of young children
are likely to be employed in the industries that help support the education, care, and

employment of other families as well.

Without the paid labor of working mothers, the normal functioning of state economies
across the country would grind to a halt, but too many working mothers face difficulty
affording the child care that allows them to remain employed. As a result, many moth-
ers reduce their work hours, change jobs, or leave the labor force entirely to meet child
care needs, which unnecessarily hampers economic growth and family well-being. Any
sound economic strategy to ensure a prosperous, strong, and secure America moving

forward must invest in child care.
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Appendix 1

TABLE A1

State and national comparison of top industries for working mothers with children under age 13, by race/ethnicity

Share of working Share of working Share of working
mothers employed mothers employed mothers employed
State Industry in the industry Industry in the industry Industry in the industry
All races and ethnicities
Nationwide Elementary and 10 Hospitals 8 Food services 7
secondary schools
Alabama EChiZlEnl: 10 Hospitals 8 Food services 8
secondary schools
Alaska Elementary and 1 Hospitals 9 Food services 5
secondary schools
Arizona SITCIEIR BN 9 Hospitals 7 Food services 6
secondary schools
El
Arkansas ementary and 1 Hospitals 8 Food services 7
secondary schools
California B i 9 Hospitals 7 Food services 6
secondary schools
Colorado Elementary and 10 Hospitals 7 Food services 6
secondary schools
El
Connecticut SN 1 Hospitals 8 Food services 5
secondary schools
Delaware Elementary and 9 Hospitals 9 Banking a’?d 7
secondary schools related services
District of Columbia Food services 7 AT 6 .Natlonall secunty.& 6
secondary schools international affairs
El
Florida ementary and 9 Hospitals 7 Food services 7
secondary schools
Georgia i 10 Food services 8 Hospitals 7
secondary schools
Hawaii Elementary and 10 Food services 7 Hospitals 7
secondary schools
El
Idaho Hospitals 9 ementary and 9 Food services 5
secondary schools
lllinois Elementary and 10 Hospitals 8 Food services 7
secondary schools
continues
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Share of working Share of working Share of working
mothers employed mothers employed mothers employed
State Industry in the industry Industry in the industry Industry in the industry
El
Indiana SN 10 Hospitals 10 Food services 7
secondary schools
lowa Elementary and 1 Hospitals 9 Food services 5
secondary schools
Kansas G e 1 Hospitals 9 Food services 6
secondary schools
El
Kentucky ementary and 1 Hospitals 10 Food services 7
secondary schools
Louisiana B i 1 Hospitals 9 Food services 7
secondary schools
Maine Hospitals 1 Elementary and 12 Food services 6
secondary schools
El
Maryland ementary and 9 Hospitals 8 Food services 6
secondary schools
Elementary and . .
Massachusetts 10 Hospitals 10 Food services 6
secondary schools
Michigan Hospitals 10 AT 9 Food services 7
secondary schools
El
Minnesota Hospitals 10 ementary and 9 Food services 5
secondary schools
Mississippi e 1 Hospitals 10 Food services 8
secondary schools
Missouri Elementary and 10 Hospitals 9 Food services 6
secondary schools
El
Montana SN 10 Hospitals 9 Food services 7
secondary schools
Nebraska Elementary and 10 Hospitals 10 Food services 4
secondary schools
Nevada e ) 10 Food services 9 AR eI 8
accommodations secondary schools
New Hampshire Elementary and 12 Hospitals 1 Food services 6
secondary schools
New Jersey Elementary and 12 Hospitals 7 Food services 5
secondary schools
New Mexico Elementary and 1 Food services 9 Hospitals 7
secondary schools
New York ChIEIZEN 12 Hospitals 8 Food services 5
secondary schools
North Carolina Elementary and 9 Hospitals 8 Food services 8
secondary schools
Elementary and . )
North Dakota 1 Hospitals 10 Food services 5
secondary schools
El
Ohio Hospitals 10 ementary and 9 Food services 7
secondary schools
continues
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Share of working Share of working Share of working
mothers employed mothers employed mothers employed
State Industry in the industry Industry in the industry Industry in the industry
Oklahoma AEChIgEn 1 Hospitals 7 Food services 7
secondary schools
Oregon Hospitals 8 Elementary and 8 Food services 7
secondary schools
Pennsylvania AT Ee 10 Hospitals 9 Food services 6
secondary schools
El
Rhode Island ementary and 9 Hospitals 8 Food services 6
secondary schools
South Carolina S E 10 Hospitals 8 Food services 8
secondary schools
. Elementary and .
South Dakota Hospitals 13 10 Food services 5
secondary schools
El
Tennessee SN 10 Hospitals 8 Food services 8
secondary schools
Texas Elementary and 12 Food services 7 Hospitals 7
secondary schools
Utah Elementary and 10 Hospitals 7 Food services 5
secondary schools
El
Vermont ementary and 13 Hospitals 9 Food services 5
secondary schools
Virginia A E 10 Hospitals 7 Food services 6
secondary schools
Washington Elementary and 9 Hospitals 7 Food services 6
secondary schools
West Virginia Hospitals 1 BTG 1 Food services 8
secondary schools
Wisconsin Hospitals 10 Elementary and 9 Food services 5
secondary schools
Wyoming AT e 14 Hospitals 8 Food services 6
secondary schools
White
Nationwide AT e 12 Hospitals 8 Food services 6
secondary schools
El
Alabama ementary and 13 Hospitals 9 Food services 6
secondary schools
Alaska Elementary and 12 ! ool 9 Outpatient 4
secondary schools care centers
Arizona Elementary and 10 Hospitals 7 Food services 6
secondary schools
El
Arkansas ST 13 Hospitals 8 Food services 6
secondary schools
California Elementary and 1 Food services 6 Hospitals 6
secondary schools
continues
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Share of working Share of working Share of working
mothers employed mothers employed mothers employed
State Industry in the industry Industry in the industry Industry in the industry
El
Colorado SN 1 Hospitals 7 Food services 6
secondary schools
Connecticut Elementary and 14 Hospitals 8 Food services 5
secondary schools
Delaware G e 12 Hospitals 9 Food services 6
secondary schools
ivic, social,
National security Clc\::c ;:;;i::s\lz%cy
District of Columbia and international 8 9 S 7 Legal services 7
A grant making and
affairs L -
giving services
Florida G e 10 Food services 7 Hospitals 7
secondary schools
El
Georgia ementary and 13 Food services 7 Hospitals 7
secondary schools
Hawaii B i 12 Hospitals 7 Food services 6
secondary schools
Idaho Elementary and 10 Hospitals 10 Food services 5
secondary schools
El
lllinois SN 12 Hospitals 8 Food services 6
secondary schools
Indiana Elementary and 1 Hospitals 10 Food services 7
secondary schools
lowa G e 12 Hospitals 9 Food services 5
secondary schools
El
Kansas ementary and 12 Hospitals 9 Food services 6
secondary schools
Kentucky Elementary and 12 Hospitals 10 Food services 7
secondary schools
Louisiana Elementary and 14 Hospitals 10 Food services 6
secondary schools
El
Maine SN 12 Hospitals 12 Food services 6
secondary schools
El t d . .
Maryland ementary an 12 Hospitals 8 Food services 5
secondary schools
Massachusetts G e 12 Hospitals 9 Food services 6
secondary schools
El
Michigan ementary and 1 Hospitals 10 Food services 7
secondary schools
Minnesota B i 1 Hospitals 10 Food services 4
secondary schools
El t d
Mississippi ementary an 14 Hospitals 12 Food services 6
secondary schools
continues
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Share of working Share of working Share of working
mothers employed mothers employed mothers employed
State Industry in the industry Industry in the industry Industry in the industry
El
Missouri ementary and 12 Hospitals 9 Food services
secondary schools
Montana Elementary and 10 Hospitals 9 Food services
secondary schools
Nebraska G e 1 Hospitals 10 Food services
secondary schools
Nevada Elementary and 10 Food services 9 Traveler .
secondary schools accommodation
New Hampshire B and 12 Hospitals 1 Food services
secondary schools
New Jersey Elementary and 15 Hospitals 6 Food services
secondary schools
El
New Mexico SN 12 Food services 8 Hospitals
secondary schools
New York Elementary and 16 Hospitals 7 Food services
secondary schools
North Carolina ACITCIIE El 1 Hospitals 9 Food services
secondary schools
El
North Dakota ementary and 12 Hospitals 9 Food services
secondary schools
Ohio Hospitals 10 BT 760 10 Food services
secondary schools
Oklahoma Elementary and 12 Hospitals 8 Food services
secondary schools
El
Oregon SN 9 Hospitals 9 Food services
secondary schools
Pennsylvania Elementary and 12 Hospitals 9 Food services
secondary schools
Rhode Island G e 1 Hospitals 9 Food services
secondary schools
El
South Carolina ementary and 12 Hospitals 9 Food services
secondary schools
South Dakota Hospitals 14 R e 10 Banking ar.1d
secondary schools related services
Tennessee Elementary and 1 Hospitals 8 Food services
secondary schools
El
Texas SN 13 Food services 8 Hospitals
secondary schools
Utah Elementary and 1 Hospitals 8 Food services
secondary schools
Vermont G e 13 Hospitals 9 Food services
secondary schools
Virginia Elementary and 13 Hospitals 7 Food services
secondary schools
continues
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Share of working
mothers employed

Share of working
mothers employed

Share of working
mothers employed

State Industry in the industry Industry in the industry Industry in the industry
El
Washington ementary and 10 Hospitals 7 Food services 6
secondary schools
West Virginia Hospitals 1 Elementary and 1 Food services 8
secondary schools
Wisconsin Hospitals 1 AT 10 Food services 5
secondary schools
El
Wyoming ementary and 15 Hospitals 8 Food services 6
secondary schools
Black or African American
El
Nationwide Hospitals 8 Food services 7 ementary and 7
secondary schools
Alabama Food services 10 Hospitals 7 e 6
secondary schools
Alaska - - - - - -
Arizona el 7 Elementary and 6 Banking ar.1d 5
secondary schools related services
Arkansas Food services 9 Hospitals 9 Nursing Care Facilities 8
California Hospitals 9 Elementary and 7 Ind|Y|dua| c?md 6
secondary schools family services
Colorado Elementary and 7 Hospitals 6 Nursing Care Facilities 6
secondary schools
) . . . H health
Connecticut Hospitals 1 Nursing Care Facilities 9 ome e.a 6
care services
Delaware Hospitals 10 Banking ar.1d related 8 Nursing Care Facilities 7
services
. . . Elementary and .
District of Columbia Food services 7 7 Hospitals 6
secondary schools
El
Florida Hospitals 9 Food services 8 ementary and 7
secondary schools
. . El t d )
Georgia Food services 9 ementary an 8 Hospitals 7
secondary schools
Hawaii - - - - - -
Idaho = = = = = =
lllinois Hospitals 7 Food services 7 Nursing Care Facilities 6
Indiana Nursing Care Facilities 8 Hospitals 7 Food services 7
lowa Nursing Care Facilities 7 Food services 6 Dgpartment and 5
discount stores
El t d H health
Kansas Nursing Care Facilities 7 ementary an 6 ome e.a 6
secondary schools care services
Kentucky Food services 11 Hospitals 7 Nursing Care Facilities 6
continues
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Share of working
mothers employed

Share of working
mothers employed

Share of working
mothers employed

State Industry in the industry Industry in the industry Industry in the industry
Louisiana Food services 10 Hospitals 8 Nursing Care Facilities 8
Maine - - - - - -

. El t d . —_
Maryland Hospitals 10 ementary an 6 Nursing Care Facilities 5
secondary schools
Massachusetts Hospitals 13 Nursing Care Facilities 1 Food services 5
Motor vehicles
Michigan Food services 8 Hospitals 7 and motor vehicle 7
manufacturing
Minnesota Nursing Care Facilities 10 Hospitals 9 Child day care services 8
El
Mississippi Food services 10 Hospitals 9 SnCEEL 7
secondary schools
Missouri Hospitals 9 Elementary and 7 Nursing Care Facilities 7
secondary schools
Montana - - - - - -
Nebraska Hospitals 12 Nursing Care Facilities 8 Animal slaught‘enng 7
and processing
Nevada Travel ) 16 Elementary and 6 Food services 6
accommodations secondary schools
New Hampshire - - - - - -
El t d
New Jersey Hospitals 8 ementary an 8 Nursing Care Facilities 7
secondary schools
i Travel
New Mexico Food services 16 Outpatient care 10 rave . 10
centers accommodations
New York ! eyl 1 Home he.alth care 8 Elementary and 7
services secondary schools
North Carolina Food services 8 Hospitals 8 Elementary and 7
secondary schools
North Dakota = = = = = =
Ohio Hospitals 9 Nursing Care Facilities 8 Food services 7
Oklahoma Food services 1 Hospitals 7 Nursing Care Facilities 6
Oregon Hospitals 9 Food services 8 Child day care services 7
H health
Pennsylvania Hospitals 9 Nursing Care Facilities 7 ome efa care 6
services
Residential
Rhode Island Nursing Care Facilities 13 Home heélth 8 care facilities, 7
care services . .
without nursing
El
South Carolina Food services 9 SICIETEL 7 Hospitals 7
secondary schools
South Dakota - - - - - -
continues
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Share of working
mothers employed

Share of working
mothers employed

Share of working
mothers employed

State Industry in the industry Industry in the industry Industry in the industry
X Elementary and .
Tennessee Food services 7 y 6 Hospitals 6
secondary schools
. Elementary and .
Texas Hospitals 9 Y 9 Food services 5
secondary schools
Utah - - - - - -
Vermont - - - - - -
A Elementary and . .
Virginia y 7 Hospitals 7 Food services 6
secondary schools
Washington Hospitals 9 Child day care services 6 Food services 5
West Virginia Food services 12 Nursing Care Facilities 10 Hospitals 9
H health
Wisconsin Nursing Care Facilities 8 Hospitals 7 ome e? care 5
services
Wyoming o = ° o = °
Asian American/Pacific Islander
Computer systems
Nationwide Hospitals 1 Food services 6 designs and related 5
services
Nail salons and other ) .
Alabama ' . 16 Food services 16 Hospitals 8
personal care services
. . Traveler
Alaska Food services 12 Hospitals 9 . 7
accommodation
Nail sal h El
Arizona Hospitals 13 ail salons and ot. er 8 ementary and 7
personal care services secondary schools
Department stores ) Animal slaughterin
Arkansas P . 9 Food services 8 : ug . "9 7
and discount stores and processing
Computer systems
I . Elementary and .
California Hospitals 12 y 5 design and related 5
secondary schools -
services
Nail sal doth El t d .
Colorado all sajons and o . e 9 ementary an 7 Food services 6
personal care services secondary schools
) ) Elementary and
Connecticut Hospitals 8 Insurance 7 y 6
secondary schools
Banking and Other amusement,
Delaware 9 i 13 gambling, and 9 Hospitals 9
related activities L .
recreation industries
District of Columbia - - - - - -
. . Nail salons and other ’
Florida Hospitals 15 . 10 Food services 6
personal care services
. Computer systems
. Nail salons and other . .
Georgia . 8 design and related 8 Food services 7
personal care services .
services
continues
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Share of working
mothers employed

Share of working
mothers employed

Share of working
mothers employed

State Industry in the industry Industry in the industry Industry in the industry
" Elementary and . Traveler
Hawaii y 9 Food services 8 . 8
secondary schools accommodation
Idaho - - - - - -
Computer systems
lllinois Hospitals 14 Food services 5 design and related 4
services
Colleges and
Indiana Food services 10 Hospitals 8 universities, including 7
junior colleges
Animal slaughteri ki
lowa Hospitals 10 fmaisatig t.erlng 9 Banking and 8
and processing related activities
Colleges and
Kansas Hospitals 10 Food services 9 universities, including 6
junior colleges
Colleges and
Nail salons and other ) R )
Kentucky . 13 Food services 12 universities, including 12
personal care services L
junior colleges
- Nail salons and other ) .
Louisiana I A 17 Food services 13 Hospitals 9
personal care services
Maine = = = = = =
Computer systems
. Elementary and -
Maryland Hospitals 9 y 7 design and related 7
secondary schools .
services
Computer systems
Massachusetts Hospitals 11 design and related 11 Food services 5
services
Motor vehicles
and motor vehicle Colleges and
Michigan Hospitals 14 ; 10 universities, including 6
equipment .
) junior colleges
manufacturing
Medical equipment
Minnesota Hospitals 9 and supplies 6 Food services 6
manufacturing
Mississippi - - - - - -
Il .
. . . . Co. e?:ges. and . Nail salons and other
Missouri Hospitals 1 universities, including 7 . 7
L personal care services
junior colleges
Montana - - - - - -
Colleges and
R . Nail salons and other :
Nebraska universities, including 12 ) 10 Hospitals 5
L personal care services
junior colleges
Traveler Other amusement,
Nevada ) 15 Hospitals 12 gambling, and 7
accommodation L .
recreation industries
continues
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Share of working
mothers employed

Share of working
mothers employed

Share of working
mothers employed

State Industry in the industry Industry in the industry Industry in the industry
Computer systems Other professional,
New Hampshire Hospitals 1 design and 9 scientific, and 7
related services technical services
Computer systems Pharmaceutical
New Jersey Hospitals 10 design and related 8 and medicine 5
services manufacturing
New Mexico = = = = = =
El t d
New York Hospitals 1 Food services 8 ementary an 5
secondary schools
; Computer systems
Nail sal h
North Carolina ClLEE IS Ot, er 10 Hospitals 8 design and related 7
personal care services -
services
North Dakota - - - - - -
Colleges and
Ohio Food services 1 Hospitals 10 universities, including 6
junior colleges
Nail sal doth
Oklahoma alisaions and.o ) e 1 Hospitals 10 Food services 8
personal care services
Electronic component
Oregon Hospitals 9 Food services 8 and product 6
manufacturing
Colleges and
Pennsylvania Hospitals 10 Food services 8 universities, including 6
junior colleges
Computer systems
Rhode Island Food services 9 Hospitals 9 design and 5
related services
Nail sal h
South Carolina Food services 12 ail salons and OI. er 9 Hospitals 8
personal care services
South Dakota = = = = = =
Coll d .
. . 0. e..'ges., an . Nail salons and other
Tennessee Hospitals 10 universities, including 7 ) 6
. personal care services
junior colleges
. Computer systems
Nail sal h
Texas Hospitals 14 G Ot. er 8 design and related 6
personal care services .
services
) Colleges and
Nail sal doth
Utah alisalonsand o ) e 6 Hospitals 6 universities, including 6
personal care services L
junior colleges
Vermont = = = = = =
Computer systems
Virginia design and related 12 Hospitals 7 Food services 6
services
continues
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Share of working
mothers employed

Share of working
mothers employed

Share of working
mothers employed

State Industry in the industry Industry in the industry Industry in the industry
Computer systems
Washington Hospitals 10 design and related 6 Food services
services
West Virginia - - - - -
Colleges and
Wisconsin Hospitals 10.05 universities, including 8 Insurance
junior colleges
Wyoming - - - - -
American Indian/Alaska Native
El
Nationwide ementary and 9 Food services 7 Hospitals
secondary schools
Alabama - - - - -
Alaska Execgtlvg ofﬂces-and 14 Elementary and 1 Hospitals
legislative bodies secondary schools
Arizona e 10 Hospitals 8 Food services
secondary schools
Arkansas - - - - -
California Elementary and 12 Food services 7 Travel .
secondary schools accommodations
El t d
Colorado ementary an 10 Offices of physicians 10 Hospitals
secondary schools
Connecticut = = = = =
Delaware - - - - -
District of Columbia - - - - -
Florida Hospitals 1 Food services 5 Elementary and
secondary schools
Georgia = = = = =
Hawaii - - - - -
Idaho - - - - -
lllinois - - - - -
Indiana = = = = =
lowa - - - - -
Kansas = = = = =
Kentucky - - - - -
Louisiana - - - - -
Maine - - - - -
Maryland = = = = =
Massachusetts - - - - -
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Share of working
mothers employed

Share of working
mothers employed

Share of working
mothers employed

State Industry in the industry Industry in the industry Industry in the industry
Other amusement, Department and
Michigan Food services 9 gambling, 8 .p 6
L . discount stores
recreation industries
Other amusement, . )
. ) ) Executive offices and
Minnesota gambling, 15 Food services 10 e . 7
L . legislative bodies
recreation industries
Mississippi - - - - - -
Missouri - - - - - -
Coll d
. o' gges' an . Elementary and .
Montana universities, including 8 7 Hospitals 7
. secondary schools
junior colleges
Nebraska - - - - - -
E ive offi El
Nevada xecgtlvg © |ces.and 9 SN 8 Food services 8
legislative bodies secondary schools
New Hampshire - - - - - -
New Jersey = = = = = =
Elementary and Other amusement,
New Mexico y 9 Food services 8 gambling, 7
secondary schools . )
recreation industries
Other amusement,
New York Child day care services 9 Food services 6 gambling, 5
recreation industries
North Carolina Elementary and 1 Food services 10 Hospitals 7
secondary schools
El
North Dakota Hospitals 1 ementary and 10 Nursing care facilities 9
secondary schools
Ohio - - - - - -
Elementary and Other amusement,
Oklahoma y 10 gambling, 8 Food services 6
secondary schools L .
recreation industries
Residential
Oregon care facilities, 10 Food services 8 Hospitals 5
without nursing
Pennsylvania - - - - - -
Rhode Island - - - - - -
South Carolina = = = = = =
Other amusement, Elementary and
South Dakota gambling, 9 y 9 Food services 8
L . secondary schools
recreation industries
Tennessee = = = = = =
El t d
Texas Food services 12 ementary an 1 Hospitals 6
secondary schools
continues
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Share of working
mothers employed

Share of working
mothers employed

Share of working
mothers employed

State Industry in the industry Industry in the industry Industry in the industry
Utah Food services 9 Hospitals 7 Busmess. 6
support services
Vermont - - - - - -
Virginia - - - - - -
Other amusement, X X .
. . Executive offices Outpatient
Washington gambling, 12 L ; 12 6
L . and legislative bodies care centers
recreation industries
West Virginia - - - - - -
Other amusement, . X
) . . Elementary and Executive offices
Wisconsin gambling, 19 8 o ) 7
L . secondary schools and legislative bodies
recreation industries
Wyoming = = = = = =
Hispanic, all races
Nationwide Food services 10 SIS F7EL 7 Hospitals 5
secondary schools
Alabama Food services 16 Animal sIaughFerlng 7 Elementary and 6
and processing secondary schools
Alaska = = = = = =
El
Arizona Food services 9 ementary and 7 Hospitals 5
secondary schools
Arkansas Animal sIaugh'Fermg 19 Food services 10 Elementary and 5
and processing secondary schools
California Food services 9 Elementary and 7 Hospitals 5
secondary schools
Colorado Food services 1 Elementary and 6 Services to bL.uIdlngs 6
secondary schools and dwellings
Connecticut Food services 9 Hospitals 6 Services to bl'uldlngs 5
and dwellings
Delaware Food services 12 Animal sIaughFerlng 6 Services to bl:II|dIngS 5
and processing and dwellings
i ildi Travel
District of Columbia Food services 24 Services to bl_“ dings 1 rave . 8
and dwellings accommodations
Florida e 7 Food services 7 Hospitals 5
secondary schools
Services to buildi
Georgia Food services 12 ervices fo l.“ ngs 7 Private households 5
and dwellings
Hawaii FEChiEIEn 9 Food services 7 Uit . 4
secondary schools accommodations
Idaho Food services 9 Elementary and 6 Agriculture 3
secondary schools
continues
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Share of working
mothers employed

Share of working
mothers employed

Share of working
mothers employed

State Industry in the industry Industry in the industry Industry in the industry
El
lllinois Food services 12 Hospitals 6 S ETENY 5
secondary schools
Motor vehicles
Indiana Food services 13 Hospitals 7 and motor vehicle 5
manufacturing
lowa Animal slaught.enng 17 Food services 1 Nursing care facilities 6
and processing
Kansas Food services 14 Elementary and 6 Animal sIaught.ermg 5
secondary schools and processing
Kentucky Food services 15 Travel ) 7 Elementary and 5
accommodations secondary schools
. . Private h hold Services to buildi
Louisiana Food services 1 rva e(g;gug)e oles 10 er\;ﬁsdxe”lijrl]g;ngs 5
Maine = = = = = =
. Services to buildi El t d
Maryland Food services 17 ervices to l.“ ngs 1 ementary an 5
and dwellings secondary schools
Massachusetts Food services 10 Hospitals 8 Individual ?nd family 5
services
Motor vehicles
Michigan Food services 9 and motor vehicle 8 Hospitals 6
manufacturing
) ) Elementary and )
Minnesota Food services 14 6 Employment services 5
secondary schools
Mississippi Food services 12 Elementary and 8 Animal slaught.erlng 6
secondary schools and processing
Missouri Food services 13 Services to bl.mdmgs 5 Hospitals 5
and dwellings
Montana - - - - - -
Nebraska Animal sIaughFenng 12 Services to bl.uldlngs 9 Food services 3
and processing and dwellings
Other amusement,
. Travel . )
Nevada Food services 14 . 14 gambling, recreation 7
accommodations . )
industries
El
New Hampshire Hospitals 10 ST 7 Food services 5
secondary schools
. El t d .
New Jersey Food services 8 ementary an 7 Hospitals 5
secondary schools
New Mexico Food services 1 AT e 9 Hospitals 7
secondary schools
El
New York Food services 8 ementary and 7 Hospitals 6
secondary schools
continues
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State

Industry

Share of working
mothers employed
in the industry

Industry

Share of working
mothers employed
in the industry

Industry

Share of working
mothers employed
in the industry

North Carolina
North Dakota
Ohio
Oklahoma
Oregon

Pennsylvania

Rhode Island

South Carolina
South Dakota

Tennessee

Texas

Utah
Vermont
Virginia
Washington
West Virginia

Wisconsin

Wyoming

Food services

Food services

Food services
Food services

Food services

Food services

Food services

Food services

Food services

Food services

Food services

Animal slaughtering
and processing

Food services

Hospitals

16

13

Services to buildings
and dwellings

Hospitals

Elementary and
secondary schools

Crop production

Hospitals

Hospitals

Services to buildings
and dwellings

Services to buildings
and dwellings

Elementary and
secondary schools

Services to buildings
and dwellings

Services to buildings
and dwellings

Food services

Hospitals

Elementary and
secondary schools

12

Elementary and
secondary schools

Elementary and
secondary schools

Services to buildings
and dwellings

Hospitals

Elementary and
secondary schools

Home health care

services

Private households

Travel
accommodations

Hospitals

Elementary and
secondary schools

Elementary and
secondary schools

Elementary and
secondary schools

Elementary and
secondary schools

Food services

Notes: Blank cells indicate state sample sizes that are too small for analysis. Text highlighted in red indicates data that may not be reliable due to small sample sizes.

Source: CAP analysis of Steven Ruggles and others, “Integrated Public Use Microdata Series, U.S. Census Data for Social, Economic, and Health Research, 2017 American Community Survey: 5-year estimates” (Minneapolis:

Minnesota Population Center, 2017), available at https://usa.ipums.org/usa/.
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Appendix 2

TABLE A2
State and national comparison of median income for working mothers
with a child under age 13, by industry

Median income for Median income Median income
mothers working for mothers for mothers
in elementary and working in working in
State secondary schools hospitals food services
Nationwide $40,954 $45,800 $14,613
Alabama $41,000 $36,827 $11,680
Alaska $40,000 $51,065 $21,433
Arizona $33,547 $46,297 $15,320
Arkansas $35,000 $40,000 $12,410
California $42,000 $57,983 $15,616
Colorado $37,024 $46,538 $15,783
Connecticut $55,846 $51,065 $16,774
Delaware $49,641 $49,641 $15,000
District of Columbia $46,538 $35,679 $13,444
Florida $38,810 $41,467 $15,320
Georgia $41,417 $40,852 $13,277
Hawaii $45,504 $52,611 $19,201
Idaho $28,500 $32,800 $15,513
lllinois $44,947 $45,000 $14,496
Indiana $34,826 $40,852 $13,000
lowa $40,000 $41,000 $14,500
Kansas $37,231 $41,417 $13,775
Kentucky $40,000 $40,000 $13,277
Louisiana $40,500 $41,367 $13,444
Maine $35,746 $41,367 $14,731
Maryland $50,466 $51,771 $16,547
Massachusetts $55,000 $56,880 $16,341
Michigan $41,873 $41,624 $13,000
continues
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Median income for Median income Median income

mothers working for mothers for mothers
in elementary and working in working in
State secondary schools hospitals food services
Minnesota $41,367 $50,600 $17,158
Mississippi $36,000 $37,880 $12,000
Missouri $38,299 $40,000 $15,000
Montana $32,000 $38,000 $15,321
Nebraska $38,932 $42,000 $13,000
Nevada $41,595 $51,771 $17,602
New Hampshire $42,402 $51,771 $14,298
New Jersey $54,129 $54,812 $15,513
New Mexico $31,062 $46,538 $13,460
New York $54,812 $51,065 $15,783
North Carolina $36,052 $44,193 $12,721
North Dakota $36,827 $38,483 $20,000
Ohio $44,929 $43,229 $13,583
Oklahoma $32,682 $37,564 $14,479
Oregon $33,133 $47,573 $14,521
Pennsylvania $49,641 $47,629 $13,444
Rhode Island $58,214 $49,800 $19,650
South Carolina $39,831 $41,367 $13,000
South Dakota $32,682 $43,487 $16,800
Tennessee $37,275 $38,810 $13,788
Texas $41,417 $45,959 $14,082
Utah $21,925 $34,316 $13,468
Vermont $44,000 $40,510 $15,783
Virginia $42,000 $44,937 $15,513
Washington $37,482 $50,000 $17,677
West Virginia $37,788 $37,686 $11,785
Wisconsin $42,000 $45,000 $14,094
Wyoming $44,500 $40,852 $15,932

Source: CAP analysis of Steven Ruggles and others, “Integrated Public Use Microdata Series, U.S. Census Data for Social, Economic, and Health Research,
2017 American Community Survey: 5-year estimates" (Minneapolis: Minnesota Population Center, 2017), available at https://usa.ipums.org/usa/.
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