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Across the country, Americans of all ages have been left behind. Even as the economy 
grows and costs of living rise, workers face erratic schedules, long hours, and stagnant 
wages. Millennials in particular started to look for jobs in a recovering economy, which 
left them with even fewer options to demand fair pay and reasonable schedules. Workers’ 
rights have eroded over decades, culminating in huge barriers to financial security for 
Millennials currently paying off debt, launching their careers, and starting families. 

Strengthening overtime pay rules—to provide qualified workers time-and-a-half pay 
for any hours over 40 worked in one week—is one important way to reaffirm worker’s 
rights to fair pay and reasonable hours. Currently, salaried workers are not guaranteed 
overtime pay unless they make less than $23,660 per year. If the overtime salary thresh-
old had kept up with inflation since 1975, it would be more than $52,000 today.1

On June 30, the U.S. Department of Labor proposed a new rule that would raise the sal-
ary threshold to $50,440.2 This rule is especially important for Millennial workers: 4.7 
million of them would directly benefit from it.3

Reforming the overtime rule is an important step toward ensuring that workers are 
earning pay for all the hours that they work, as well as offering the Millennial genera-
tion basic opportunities to reach and build up the middle class. The public has until 
September 4 to submit comment letters to the Department of Labor. Help make sure 
that the United States has an economy that works for everyone by submitting your com-
ment in support of overtime reform at FixOvertime.org.

Millennial economic statistics
• Employment. Sixty-five percent of young adults are employed, down from 69 percent 

among the same age group in 1980.4

• Unemployment rate. While the national unemployment rate hit 5.3 percent in June—
its lowest rate in seven years5—unemployment was more than 12 percent among 16- 
to 24-year-olds6 and 5.6 percent among 25- to 34-year-olds in that same month.7

• Student debt. Seventy-one percent of students who graduated college in 2015 have 
student debt, whereas 20 years ago, the majority of students did not take out any 
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loans.8 In addition, the average debt of a student borrower in the class of 2015 is 
slightly more than $35,000, making it the most indebted class ever. Even when adjusted 
for inflation, the amount of debt per borrower has doubled since the early 1990s.9

• Poverty. One in five Millennials are living in poverty today, up from one in seven 
among the same age group in 1980.10

• Parenting. In 2014, more than 20 million Millennials were parents, and this number is 
likely to increase over the next decade.11 

Basic facts of overtime reform

Strengthening overtime protections is one of several policies that could put more money 
in the pockets of hardworking Millennials striving for economic stability and could help 
create an economy that works for everyone, not just the wealthy few. 

• The current rules only guarantee overtime for salaried workers who earn less than 
$23,660 per year. In 1975, more than 60 percent of salaried workers were guaranteed 
overtime pay. Today, only 8 percent are.12

• The proposed reform would allow workers with modest salaries to be paid for all the 
hours that they work. The proposed rule would raise the overtime salary threshold to 
$50,440, or $970 per week.13

Overtime reform and Millennial workers

The proposed rule—while important for people of all ages—will especially affect 
salaried workers under age 35, who are more likely to have salaries that fall below the 
new threshold.14

• In 2013, 70 percent of 16- to 24-year-olds with full-time salaries in exempt roles 
earned less than the proposed threshold of $50,440.15 

• In 2013, 41 percent of 25- to 34-year-olds with full-time salaries in exempt roles 
earned less than the proposed threshold of $50,440.16 

• The overtime salary threshold currently covers 2 million Millennials. Raising the 
threshold to $50,440 would directly benefit an additional 4.7 million Millennials, 
bringing the total number of Millennials covered by the new overtime salary threshold 
to 6.7 million.17

• Millennials represent 28 percent of the total salaried workforce but 35.2 percent 
of the workers who would benefit from the increased salary threshold under the 
proposed rule.18

Sunny Frothingham is a Policy Advocate for Generation Progress.
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